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Head Coach 
Organisation: 
Ledbury and Malvern Swimming Club 
Contract Type: 
Permanent / Self Employed 
Essential Qualifications and Qualities: 
· Essential: Coaching Swimming: Level 2 Award or Swimming Coach Certificate or above
· Excellent written and verbal communication skills
Working Hours: 
35 hours per week full time (negotiable) (Job share may be possible) 
Location: 
Ledbury (Herefordshire) and Malvern (Worcestershire) 
Salary: 
£25,000 per annum depending on hours, skills and experience 
Additional Benefits:
	Free membership of LAMSC masters
	Potential to support the right candidate with achieving Level 3 Coaching Award
Closing Date: 
19th July 2026
Job Reference: 
Head Coach LAMSC 
Ledbury and Malvern Swimming Club (LAMSC) is a friendly local club in a beautiful area. Our club is so loved by the community that we still have volunteers who have been involved since the club’s inception in 1976. 
In the year we celebrate our 50th anniversary, we’re delighted to be able to welcome an enthusiastic and ambitious coach to deliver and build on our successful swimming program and coach the club’s top swimmers. 
As a SwimMark accredited club, we have a  rapidly growing membership of both age group and masters swimmers, with many of them achieving exceptional results at County, Regional and National level. 
With over 100 active swimmers aged from 7 to adult, LAMSC is now looking for a forward-thinking coach to support the swimmers to take the next step in their swimming career. 
We are looking for an enthusiastic and energetic coach who is qualified to at least the  Coaching Swimming Level 2 Award/Swimming Coach and ideally willing to work towards (if  they do not already have), their Swim England Senior Swimming Coach certificate (Level 3 coaching qualification). 
It is essential that the successful candidate will be able to  motivate and inspire swimmers of all ages and abilities. The role will suit someone who has technical knowledge, enthusiasm and a natural communication style with both swimmers and parents. 
They will recognise each swimmer as an individual, and be  innovative and highly motivated in their approach, to see each swimmer achieve their potential. 
This role may be Full Time or Part Time (subject to negotiation, job share will be considered) but must include a minimum of fifteen hours’ poolside training per week plus attendance at  galas, open meets and the weekly management and administration tasks of a head  coach. Coaching takes place at Ledbury’s Halo Pool and Malvern Active. [image: ]

Requirements: 
· Swimming Coach Certificate/Level 2 Qualification in Coaching Swimming or  equivalent or above 
· Teaching Swimming Level 2 qualification (desirable) 
· Willing to work towards Level 3 qualification if agreed 
· S&C or PT qualification (desirable)
· Proven track record of coaching Academy, Age Group and Youth swimmers to regional and national standard with excellence in coaching skills, technical expertise  and innovative delivery 
· Enthusiastic and self-motivated with excellent leadership, communication and  interpersonal skills and an ability to motivate and inspire swimmers to achieve their  full potential 
· Good administration and planning skills 
· An ability to lead, organise and motivate the coaching team 
· Outstanding communication skills with both swimmers and parents
· Evidence of personal continuous professional development 
· DBS and Child Safeguarding Certification. 
Role Purpose: 
· Plan and deliver a coaching programme across the whole club from our  entry level academy (around stage 8), through age group, swim for fitness and  Performance squads. The programme should maximise performance and ensures each swimmer reaches their full swimming potential. 
· Lead and develop our team of paid and volunteer coaches to help them deliver training for their squads in line with Swim England Athlete Development  Support Pathway and British Swimming’s Optimal Athlete Development Framework  (OADF). 
· Work with the club’s committee to plan the strategic development and growth of the club, building links across the county, the region and nationwide. 
Main responsibilities: 
· Lead the coaching team to develop, update and deliver a rolling 12-month forward training programme (including land-based training) and  competition calendar for all levels of the club, which shall be agreed annually with the  Committee. 
· Management of the coaching team and monitoring of the programme for all  squads, to ensure the agreed level of coaching is delivered. 
· Holding regular team meetings with the coaching team and mentoring their development.
· Delivery of the coaching program to the club’s top performance squad.
· Developing positive relationships with parents and swimmers through effective  communication and engaging the support of the committee as needed. 
· Monitoring the development and progression of all swimmers in conjunction with the coaching team and  providing regular communication with swimmers and parents. 
· Be pro-active in securing additional pool time locally as required. 
· Ensuring appropriate cover is organised for all competitions, attending in  person as agreed, and that adequate cover is in place to cover coaching and  teaching sessions when galas take place. 
· Making or overseeing team selections where appropriate and in liaison with the coaching team
· Attending relevant CPD training and courses to ensure the renewal of Swim England  license and up to date knowledge. 
· Ensuring that swimmers are compliant with the Club’s Code of Conduct, Swim England  Code of Ethics and Child Welfare at all times and promote the club rules and policies.  Ensuring that any breaches are reported to the Committee and Welfare Officer where  appropriate. 
· Dealing with the discipline of swimmers in a fair, consistent and timely manner  ensuring that the Committee are made aware of situations where appropriate. 
· Providing a monthly coaching report for the committee and attending monthly  committee meetings if required. 
· Supporting the Committee and Welfare Officer to ensure the recruitment and  appointment of poolside staff is dealt with in accordance with the Club’s Policies and  Swim England guidelines. This includes ensuring that all poolside staff hold the  relevant insurance, qualifications, safeguarding and DBS certificates. 
· Representing the club as required to form, and continue good relations with the county  and region, and neighbouring clubs. 
We can offer a flexible package, in terms of applicant qualifications and availability and  would also consider a job share, so please get in touch if you are interested or would like to  understand any further information. 
How to apply 
Please send your application to contact@lamsc.co.uk, including a cover letter, CV and  details of two referees. Please note, no referees will be contacted without your permission or until we are considering making an offer. 
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